
JOB ANNOUNCEMENT

SENIOR DIRECTOR 
OF DEVELOPMENT
Seattle, WaShington
January 2018         

We are seeking a passionate, dedicated, experienced and professional fundraising leader 
to be our Director of Development. as a member of the senior leadership team 
at Cascade Bicycle Club, the successful candidate will be part of a highly regarded 
northwest institution representing all types of bicycling experiences. We seek an 
inclusive team player to accelerate the organization’s fundraising success, build a thriving 
individual giving program and further mobilize our already engaged members, volunteers 
and Board. this position is split approximately 80% to Cascade Bicycle Club (our c3 
charity organization) and 20% to Washington Bikes (our c4 advocacy organization), 
and is guaranteed to be incredibly rewarding, with ample room to grow, lead, shine and 
influence.



About the orgAnizAtion

Cascade Bicycle Club, the nation’s largest statewide bicycle nonprofit, is 17,000-members 
and 35-staff strong, and serves bike riders of all ages and abilities throughout the state 
of Washington. With a mission to improve lives through bicycling, we teach the joys of 
bicycling, advocate for safe places to ride, and produce world-class rides and events. our 
signature programs include our Free group rides, lets go and Safe routes to Schools, 
the Major taylor Project in addition to ride events such as the Seattle to Portland and 
emerald City amongst many.

in 2016, Cascade Bicycle Club merged with Washington Bikes, a c4 advocacy organization 
dedicated to growing bicycling all across the state of Washington. through advocating 
for bicyclists’ rights, endorsing political candidates and holding officials accountable at 
every level of government, Washington Bikes works to shape the policies that will make 
bicycling a safe, accessible form of transportation, travel and recreation. our work, 
and that of our many partner organizations, means more people are biking all across 
Washington, the #1 Bicycle Friendly State in america since 2008.

With our new statewide approach came a new 5-year strategic plan to optimize 
effectiveness and efficiency of the newly structured organization, with five key goals 
guiding its work: 

vision
bicycling 

for All

mission
improving 

lives through 
bicycling

to learn more about our work, please visit our websites: cascade.org and WAbikes.org

become A resource hub for 
the stAte
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increAse diversity of ridership3

promote bicycle-friendly 
policies And investments
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communicAte our purpose4

increAse ridership stAteWide5



About the position
the role of the senior director of development
the Cascade Bicycle Club Senior Director of Development is responsible for overseeing 
all aspects of the development program, which currently raises approximately $1.4 million 
out of a budget of over $5.4 million.

the position reports to the executive Director and will supervise four staff: a Sponsorship 
Manager, an events and Stewardship Manager, a Major gifts Coordinator and a grants 
Coordinator. they will work closely with the executive Director as well as with the 
15-member Board of Directors. 

 
•	 author and implement a measurable 

annual development plan to attract 
and retain a broad base of support 
from major donors, annual campaign, 
corporate donors, grantmakers and 
workplace giving 

•	 establish Key Performance indicators to 
track and manage Development goals

•	 Monitor and evaluate progress toward 
goals, prepare periodic reports for the 
board and recommend changes or 
additions to the plan, as needed

•	 track industry best practices to ensure 
Cascade is using fresh and updated 
approaches to fundraising

•	 Major gifts; •	 Supervise the Sponsorship Manager, 
an events and Stewardship Manager, 
Major gifts Coordinator and a grants 
Coordinator and consultants/vendors 
as appropriate

•	 Partner with the executive Director 
to set development goals and to 
thoughtfully manage his involvement in 
fundraising, particularly major gifts

•	 Serve as lead staff liaison to the 
development committee and board

•	 oversee the ongoing integrity of 
the donor database (SalesForce) 
and processing of all gift entries and 
acknowledgements 

•	 Supervise the Corporate Sponsorship 
and Partnership activities and grow 
our connections with the local business 
community 

•	 oversee the successful planning and 
production of fundraising events, 
ensuring events are maximized to their 
full potential. these currently include 
the annual Bike everywhere Breakfast 
(Seattle) with a goal to expand to 
Bellevue as well as periodic major donor 
house parties

•	 identify and support collaborative 
opportunities to fundraise with other 
departments within Cascade and 
partners outside of the organization

fund development, 
plAnning And 
mAjor gifts (50%)

leAdership And 
mAnAgement (15%)

corporAte sponsorship/
pArtnerships (20%)

events (15%)

•	 Create and lead a targeted plan to 
identify and qualify major donor leads

•	 in collaboration with executive Director 
build outstanding relationships with 
donors and personally solicit major gifts

•	 Develop and implement a compelling 
donor recognition and stewardship 
program

•	 Manage donor data and communications 
with donor software
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ideAl cAndidAte profile

compensAtion And benefits

the Senior Director of Development will have a genuine passion for, and connection to, 
the mission of Cascade Bicycle Club. they will be a seasoned manager, supervisor and 
team leader with demonstrated ability to motivate and inspire others to accomplish 
fundraising goals.  

as a strategic thinker who can multi-task and prioritize well, the ideal candidate will 
bring a past history of success developing outstanding relationships with major gift and 
corporate donors, including expertise in pipeline development and cultivation strategies. 
additionally, we seek candidates who have a comprehensive understanding of the 
programs and systems involved in a broad-based fundraising program, including event 
management. Past experience in marketing and communications, including social media, 
online, and print communications is desired.  Brand management and public relations 
experience is a plus.

We seek a highly motivated, resourceful, flexible individual who possesses a positive 
attitude and sense of humor. Public speaking skills and the ability to communicate ideas 
with enthusiasm to diverse audiences is essential. We seek candidates who possess a 
strong understanding of, and commitment to, equity, diversity and inclusion, and the 
ability to translate that into action through fundraising approaches and strategies.   

a Bachelor’s degree (or relevant life experience) and a minimum 5 years of nonprofit 
experience is required. experience with database and CrM systems required; Salesforce, 
Donor Search and MailChimp experience preferred.

this is a full-time exempt position that reports to the executive Director. the salary 
range is $85,000 - $95,000, depending on a proven track record in the key areas of 
responsibility and match with our ideal Candidate Profile. Due to the large-scale nature of 
events, and their importance to the fiscal well-being of the organization, staff members 
are required to work several events a year, a mix of mandatory all-hands events and 
choice events. this position may also require some evening and weekend work.

benefits: Why should you Work for cAscAde?
•	 employer sponsored health, dental, vision and life insurance 

coverage
•	 Matching contributions to a 401(k) account
•	 Beautiful office on the shores of lake Washington with easy 

access to the Burke-gilman trail
•	 Cash incentive for commuting by bike
•	 Free entry and guest pass for most Cascade events
•	 Fun and passionate co-workers
•	 Meaningful work making the state a better place for bicycling
•	 12 sick days, 10 vacation days (first year), 2 personal holidays, 

10 paid federal holidays, an office-wide winter recess between 
December 25 and January 1, and comp time/flexible schedule

employment at cascade is of an at-will nature. staffing and support for Washington bikes 
is governed by an Administrative service Agreement between the c3 and c4. 



Apply online by clicking on this link:

https://cloversearchworks.recruiterbox.com/jobs/fk0foaw

online applications only. Please no email or paper 
submissions. you will be asked to upload a cover letter and 
resume. in your cover letter, please describe, as specifically 
as you can, how your experience and skills are a fit with the 
goals and requirements of this position as described in this 
announcement. all applications will be acknowledged via 
an email receipt and will be held confidentially within the 
hiring team.

Consideration will be given to applications as soon as 
they are received. initial interviewing will begin in early 
february. We will continue to accept applications until the 
position has been filled.

this position is subject to reference checks, and the 
completion of a background check. Cascade Bicycle Club 
will consider qualified applicants for employment pursuant 
to the Seattle Fair Chance employment ordinance.  

Cascade Bicycle Club is an equal opportunity employer and 
does not discriminate on the basis of race, color, national 
origin, ancestry, sex, sexual orientation, gender identity or 
expression, religion, age, pregnancy, disability, work-related 
injury, covered veteran status, political ideology, genetic 
information, marital status, or any other factor that the 
law protects from employment discrimination. We strongly 
encourage applications from people who have historically 
been underrepresented in the bicycle industry, advocacy 
and nonprofit work. 

the search for this position is being facilitated by Clover Search Works, a search firm 
that provides a full range of search services to nonprofit organizations in the Pacific 
northwest and beyond. Clover Search Works is honored to work with Cascade Bicycle 
Club to recruit a Senior Director of Development that will provide leadership to realize 
the organization’s important mission. 

Questions regarding this opportunity are welcomed and can be directed to Julie edsforth 
of Clover Search Works. 

email: julie@cloversearchworks.com | phone: 206.979.0514 | www.cloversearchworks.com

to Apply


